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INDEPENDENT CHAIR (NOMINATIONS COMMITTEE) – DUTY STATEMENT   

TITLE: INDEPENDENT CHAIR SQUASH AUSTRALIA NOMINATIONS COMMITTEE 

ESTABLISHMENT:  
Clause 13.4 Squash Australia Constitution 
Clause 6 Terms of Reference Nomination Committee  

APPOINMENT LENGTH:  2 years (aligned with AGM) 

REPORTS TO: Squash Australia Board  
 

POSITIONS REPORTING TO THIS POSITION:  
 

ABOUT THE ROLE  

As a leading Australian sport organisation, Squash Australia is committed to having a diverse Board that not only reflects the Australian community but has the required skills, competencies, gender and 
experience to lead the growth and development of squash Australia-wide. To reflect this commitment Squash Australia has established a Nominations Committee (‘Committee’) to guide the selection of 
candidates that present for appointment or election to the Board having regard to any legal or policy requirements, the current skillset of the Board and the strategic direction of Squash Australia.   

The Independent Chair of the Squash Australia Nominations Committee is a constitutionally established role that is responsible for overseeing this function and for ensuring that independent judgement is 
brought to guide the skills competencies and experience to lead the growth and development of Squash Australia-wide.  

 
In performing its role, the Independent Chair of the Nominations Committee is responsible for: 

• supporting the consideration and selection of suitable candidates for appointment or election to positions on the Board of Squash Australia 

• supporting the Board of Squash Australia to identify the required mix of skills, expertise, competencies, gender and experience to lead the growth and development of squash Australia-wide  

• performing functions assigned to the Committee by the Board of Squash Australia (from time to time) 
 

KEY ACCOUNTABILITIES 

1. Liaise with the President of Squash Australia and the CEO of Squash Australia relating to 
matters of importance pertaining to the Nominations Committee  

2. Liaise with all members of the Nominations Committee  

3. Convene and attend at least four Nomination Committee meetings per year including developing 
meeting agenda’s, taking minutes and ensuring action items from meetings are completed. 

4. Invite persons to attend a Nomination Committee meeting(s) on behalf of the Committee. 

 

5. Following each Committee meeting submit a report to the Board of Squash Australia informing the 
Board of Key issues discussed, decisions and recommendations made by the Committee 

6. Contribute to the compilation of Nomination Committee Selection Reports to be submitted to the 
Board or Squash Australia Members  

7. Liaise with nominees for appointment or election to the Board of Squash Australia  

8. Attend the Annual General Meeting of Squash Australia – online or in person 

9. Have regard to the requirements of Squash Australia Constitution and Nomination Committee TOR 
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KEY RELATIONSHIPS / INTERACTIONS 

• CEO of Squash Australia  

• President of Squash Australia  

• Directors of Squash Australia  

• Members of the Nominations Committee   

• Members of Squash Australia  

• Nominees for election or appointment to the Board of Squash Australia  
 

KEY CHALLENGES 

• Managing multiple appointment processes  

• Sourcing high quality candidates with specific skillsets for appointment to the Board  

• Responding to requests from the Board within short time frames  

• Ensuring potential, actual or perceived conflict of interest are identified and managed  

REQUIREMENTS/ QUALIFICATIONS 

• To be considered by the Squash Australia Board to be free of any interest, position, 
association or relationship that might influence or reasonably be perceived to influence, in a 
material respect their capacity to bring independent judgement on matters to be considered 
by the Committee  

• Has a strong understanding of governance requirements relating to the appointment and 
election of Board Directors  

• Experience in briefing Board members on organisational and governance matters   

• Knowledge of recruitment and appointment strategies and processes  

• AICD qualified (desirable) 

•  

TIME COMMITMENTS 

• Estimate 3-4 days per quarter 
 

SPECIAL CONDITIONS 
Out of hours commitment relating to attendance at the following:  

• Nomination Committee meetings (minimum of four meetings per calendar year) 

• Candidate interviews for appointment or election to the Board of Squash Australia   

• Annual General Meeting of Squash Australia  
 

POSITION DIMENSIONS 

• Staff Management: Nil 

• Budget: Nil 

 

RELATED COMPTENCIES  

• Leadership in drawing upon the individual and collective expertise of Committee members 
 

Proven ability to: 

• Balance competing demands in a calm manner 

• Manage multiple responsibilities 
 

PERSONAL ATTRIBUTES  

• Proven ability to model professional conduct, maintain confidentiality and demonstrate 
integrity, credibility and ethical behaviour 

• The ability to inspire contribution and participation by others  

• The ability to engage and effectively communicate with a diverse range of stakeholders 

• Understands and advocates for the benefits of diversity in organisations 

• Understands and connects to the objects of Squash Australia  

 

 


